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Time : Three Hours | [Maximum Marks : 100

Note : Attempt questions from all sections
as per instructions.
g4t @i § fFdengaR wee & o]

Section-A/@EUs-A
(Very Short Answer Questions)
(31fer e1g 3w weA)

Note : Attempt all questions. Each question
carries 4 marks. Very short answer is
required not exceeding 75 words.
it vzt & IR AR IS 9 4 3T
o1 2| g 75 vl & 3fd oY [N

3nfér & AxS=20
P.T.O.



What is meant by Employees Pension
Scheme?. . Qo2 4
HHARY UTH ASHT I T e &2

What is the penalty for contravention of

the Maternity Benefit Act 1961 by em-

ployer? 4
A @ 3T 1961 & 3l 3eciae &
fory foamer ) @ qus @2

Briefly exnlain the general fund of a Trade

Union. kg@uﬁ pasl < Srom_qrapdys 4
A Y & AHRT DY & Sfaa awe
DIl |

Explain contribution under Employees

Provident Funds Act 1991. 909\ 4
BUGR Wias it sfifem 1991 & ararfa

'3REH’ B WE DI |
Enumerate the provisions prohibiting
strike in public utility services. 4
ST UGN Jari H g 3 e e g
STaerT &1 quis Sifsd |
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Section-B /@ us-q
(Short Answer Questions)
(e7g IR W)

Note : Attempt any two questions. Each
question carries 10 marks. Short
answer is required not exceeding 200
words. 2x10=20
fogl & yei B & Difoe| TAD T 10
3t @1 &1 3ferean 200 Tl § @Y IR
anféra 21

6. Write a short note on unfair labour prac-

tices and the procedure for filing a com-
plaint against it on the part of a trade
union. 10
Bﬂﬁlﬁmmﬁ'\’sﬁc\n Raerp sifd 99
B 3R I Rierad &t TR B JibaT R HiaTe
ol faRad|

7. When can an individual's dispute become

industrial dispute? Explain. 10

v s @l faare &q sitafie fdare a7 Fowar
3 weg Bifo Al
NB“QS&@/B p.sta



8. Write a brief note on the salient features
of Indian Materiality Benefit Act,1961. 10
WRA Aiged o 3ififm, 1961 @ g=
faRamsil R e wféra fewon foRka

Section-C/@u3-9
(Detailed Answer Questions)
(ferega okt wre=9)

Note : Attempt any three questions out of
the following five questions. Each
question carries 20 marks. Answer is
required in detail. 3x20=60
FrfoRaa dfa =i 7 ¥ fo=gt < weat @
IR AT | TAS W 20 37bi B 2| foa
R anfee &1

9. 'Section 11-A of the Industrial Dispute
Act, 1947 gives discreationary power
to labour Court, Industrial Tribunal and

National Tribunal to give appropriate re-
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10.

11.

NS-3520/5 Vo

lief to the discharged or dismissed work-

man.' Comment, 20

el R s, 1947 5 ot 11-n
e, stehfie e w ada
AU B Yeege a1 s BEER BN
W S ver ey g R wih e
Bl 1 feuoh SRy

Briefly explain ‘employees entitlement
for compensation’, 'employers liability
to pay compensation' and 'the amount
of compensation' under the Workman
Compensation Act, 1923. 20
HUBR wiaax aferfam, 1923 & sl wfdax
uiitd &1 HHIRI &1 ISR, ‘THarsT &1 Tidax
Y& PR Pl alfded’ TaT ‘TR Bl a1 B
JEYdd: TRl Do | 20
Discuss the mode of registration of trade-
union. When the registratibn of a Trade-

go Low) P.T.O



12.

13.

Union be withdrawn or cancelled? What
remedy is available when registration is
refused or cancelled or withdrawn? 20
AN Y & UsiiexoT df Yighar & fade
oifor| {5l rawrg g &1 Ysildul B aad
1 XE, ooaT FTaT 87 UaHdRoT X H $PR I TG
B T IO o Y &I H T AR 39
g?

Discuss the composition and duties of
different authorities under Employees
Provident Funds Act 1991. 20
eHart wiae FfY sfefm 1991 & arafq
faft wReTRAT & o oo Sl & fFamar
DI

State the provisions of the Payment of
Wages Act, 1936 relating to fixation of

wages & deductions from wages. 20

Ao S s, 1936 ¥ aftfa s
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