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Note : Attempt questions from all Sections as per

instructions.
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Section-A

gue-H

(Very Short Answer Type Questions)
(o1 @y Il o)

Answer all the five questions. Each question

carries 4 marks. Very short answer is required not

exceeding 75 words. 4x5=20
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T | |

o Industrial Dispute.

et faare |

A Lay-off.
HHE] |
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8- Define Trade Union and discuss multiplicity of

Trade Unions.

SR §T 3 gRw QR qor UK §H B
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4. Basic objects of the Payment of Wages

Act, 1936.

TIgY Ha SAEH, 1936 % G 3894 |

5 'Partial disablement' in context of Workmen's

CompensationAct, 1923.

. FHPR g AREE, 1923 & Ged 7 ‘S
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Section-B
qus-q
(Short Answer Type Questions)

(vg S 5)

Answer any two questions out of the following

three questions. Each question carries 10 marks.

Short answer is required not exceeding 200 words.

10x2=20
ﬁwﬁ@ﬁeﬁﬁqﬁﬁﬁwamﬁ%lw
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Clearly explain who is a workman of an;‘;

employer under the Industrial Disputes Act 1947.
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7 Discuss the procedure for the registration and

recognition of a Trade Union.

U U T D USiel qur AT i Sfhar
T JUIN P |

8. Explain the contribution under Employees

Provident Fund Act, 1991.
PR wiw Y slRfem, 1991 & S
|
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Section-C : !
@'Ug'_g : ‘
(Long Answer Type Questions) |
(@ S 9)
Answer any three questions out of thé _fOllowing

five questions. Each question carries 20 marks.

Answer is required in detail. 20x3=60

14239




10.

14239

(6)

frfefad arg uet & @ 5t 9 uet B S
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Give a brief account of evolution of 'I’ndustrial

Legislation' in\_ India.
RA # ‘SMEies R & Igwa # d
AET-STET TG FHiTY |

When wages of workmen have to be paid in case
of strike ? When can'services of a workman be

terminated in case of strike ?
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Discuss the immunities from civil and criminal
liabilities avaliable to the office bearers of a

Trade Union.
U6 IR Y & YaaeHiadl & o ud

BT AT T AT SgRRE S i

Define deduction. What deductions can be made
by an employer from the wages of an employee

under the Payment of Wages Act, 1936 ?

TN B RERE @R Al de

HAfEH, 1936 & F=TIa 60 THR FH BT

s & R i @ ol 3 @ o

ST Gt & 7
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13.  What do you understand by maternity benefit 2
For what period a woman employee shall be

entitled to get maternity benefit under the

Maternity Benefit Act, 1961 ?
TS AW T e ¥ ? uh ahr
FHEN G @ oRREE, 1961 3 st
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