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Note : Attempt questions from all sections
as per instructions.
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Section-A/Eus-H

(Very Short Answer Questions)

(31fey o7y 3w ww=)

Note : Attempt all questions. Each question
carries 4 marks. Very short answer is
required not exceeding 75 words.

Tt 7 B TR ABR| TS W 4 I
@ 2l HaH 75 TRl T A WY TN

3ferE 21 4x5=20
1. What is the concept of 'Living Wage'? 4
fafg aa= @t Hae-r JaT &7

- P.T.O.



2. Qualification for availing bonus.
9 Wi & ford a‘lmar@lg !
3. Lay off : 4
4. When a strike becomes illegal? 4
ESdid & AT 8l Tl 27
5. What is factory 'Lock out'? 4
SREMET §<f T 87
Section-B/@u3-§
(Short Answer Questions)
(6T IR WeA)
Note : Attempt any two questions. Each
guestion carries 10 marks. Short

answer is required not exceeding 200
words. 2x10=20
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6. Distinguish between total disablement
and partial disablement. 10
qof femerar vd i faaerT ¥ 3R
GEEIce] | -
Explain the main provisions of Equal
Remuneration Act 1976. 10
T dae s, 1976 & g 306 @

3cerd difaie|

8. Discuss the rights of a registered Trade
10

Union.
qﬁ)@ﬁmﬁuamf%ﬂ’faﬂavha%%m
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Section-C/@vs-¥
(Detailed Answer Questions)

(faega FwRia 999)

Note : Attempt any three questions out of

10.

the following five questions. Each
question carries 20 marks. Answer is
required in detailed. 3x20=60
FrafeRaa dfa vl § 3 (el o 92A o
IR S| 7d U 20 3 & = axga
IR 3nferd gl
"Section 11-A of the industrial dispute
Act 1947 gives discretionary power to
Labour court, industrial tribunal and Na-
tiona! Tribunal to give appropriate relief

to discharged or dismissed work man".
Comment. ' 20

drnfie faae s o, 1947 & o=T-11-A
FH AATEd, RS aRIeRoT v TG
At & Fafied vd Jans sdeR @
E%memﬁégﬁ-ﬁvﬁﬁﬁaﬁﬁﬁsn
e BRal & ST SIS

.Und-er‘ which cricumstances a work man
Is eligible for bonus under the payment of
E?EUS Act 1965. Djscuss the limitations

ONus as permissible under this A
L.

N YA SR 1965 % srag o
PHOR 57 uRReft & 999 US ¥ 9



11. Discuss the medical benefitg available to
an employee under the employees. State
Insurance Act, 1948.

T HHAN B SHANI 59 ey afgﬁig'
1948 5wy Ferfoeet o1l &1 aoig iy, -
12. Wha;t are the provisiong under the ma-
ternity benefit Act 1961, relating to right
to payment of maternity benefits? 20
HI T S 1961 % srcier Arey R
- O A & ISR & wwier 3 g wes 2|
13. What are the salient features of the indus
trial disputes Act 19477 Define industrial
Dispute according to this Act. When does
and individual dispute became industrial
dispute? 20
St faae siftfm, 1947 & T o=
yaeH &7 9 e & seR i
fgare’ & Far aRymr €2 &9 vh AReId fadie
3itenfiies faare &= e €1
14. What is the procedure for the registration
of Trade Union? What is the remedy. If
the registration is refused? Explain. 20
R §Y & US(IeR0T B UihaT g1 8? SR
Y (317 HY) & UsIHROT Bl {1 B W FT
3T & TS| '
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